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Areas of Success Compass Evaluation Results *Self-Assessment 4t July 2023
*  Continuing to meet 7 of the 8 BMs and at 90% on BM3

*  BM4 - Fully embedded into the curriculum Ellesmere Port CofE CO"ege

*  BMS5 — continued engagement with Employers and the Pledge has
been strong.

*  BM6 —Work experience near completed for Yr10 & Yr12

*  BM7 — Attendance at Pledge Careers Fair and Job &
Apprenticeship Fair has really helped with this.

*  Continuing to respond to Provider Access Legislation

Development Areas

- BM1 - Feedback — Utilise the Future Skills Questionnaire built into
Compass+ to support planning

- Continue to build in employer engagement, and engage further in
Pledge Activities, especially around disadvantage, inclusion and . !
potential NEETS 40 50 60

- Launch Employment Readiness Programme to Yr12 before end of
academic year.

- Continue to upload activities into Compass+

- Continue to work on ensuring Careers is a whole school approach.

Term3 ®WTerm2 mTerml1

Key Contacts

Kev updates and how you can support: Enterprise Coordinator: Emma Dalzell

e Support your new Careers Leader to access training, CEC resources, Pledge Meetings and ensure they have sufficient time to continue Emma.Dalzell@cheshireandwarrington.com
to meet the benchmarks

* Identify cohorts linked with the School Improvement Plan that your Careers Leader can impact with targeted careers activity.

*  Work together with other Heads in the local area around Destinations Data

* The Pledge focus for next Academic Year will be on SLT, Headteacher and Governor Engagement.

Pledge Facilitator: James Pritchard-Wood
James.Pritchard-wood@youthfed.org

Enterprise Adviser: Katya Kim



